University of Southampton – interview guidance


History PGCE: important notes for candidates on preparation for interviews
Depending on how many applicants are called for interview, the process may take anywhere between two to five hours, so candidates need to be prepared to make a full day available.

Competition for history places is stiff. The course has a small quota from the Teacher Training Agency and demand for places easily exceeds the number available. There is no shortage of good applicants for the course, and in the past I have had to turn down perfectly good applicants due to the competition for places.

This letter explains how the interview procedure works and what we are looking for. It is intended to help you prepare well for the interview and so present your strengths and experiences that you feel make you a suitable candidate for a career as a history teacher. There is no one type of candidate that we are looking for. In the past, successful candidates have come from very different social and cultural backgrounds, schools and universities. 
Prior to interview all candidates are expected to have read the National Curriculum for History (this can either be obtained from an academic library, a secondary school or from www.nc.uk.net – in particular pay close attention to what areas of content are taught and the skills pupils are expected to develop) and to have spent some time observing lessons in a secondary school history department.

The interview day will run as described below:

1. An outline of the course and course requirements from the course tutor.
2. A presentation by you to interviewers and applicants present. You need to (i) select a topic from the National Curriculum for History at Key Stage 3 (11-14 year olds) (ii) you need to explain how you would teach one lesson (of an hour’s duration) based upon the topic of your choice. The topic can either cover a broad expanse of time or a very in-depth aspect of a topic, but they must relate to the topics in the National Curriculum (iii) you need to explain what knowledge and skills you want the pupils to learn from the lesson, what activities you might include in the lesson and possible resources you might use. 
You may use overhead transparencies or handouts (if you use handouts have 4 copies available). The presentation must last no longer than 5 minutes. Candidates may use notes as prompts, but reading out a prewritten script is discouraged. The presentation needs to be interesting and engaging.
This will be followed by a brief group discussion where issues relating to the presentation will be explored.

3. A written exercise comparing two different Key Stage 3 textbooks. You will be given 30 minutes to read two chapters and write a comparison of them as to their suitability for pupils. You need to write accurately and succinctly, summarising your ideas in full sentences and paragraphs. Do not write in note form. The comparison will focus on the content, the activities, the layout and accessibility of the material for all pupils.

4. An individual interview of 20-30 minutes duration with Richard Harris (Lecturer in History Education at University of Southampton) and normally a history mentor from one of our partnership schools. This will explore your reasons, experiences and aptitude for teaching history. During the interview you will be expected to talk about observation carried out in school recently and about your historical specialism. In addition you will be asked to explain how you might use an artefact in the classroom (one will be provided for you to discuss).
What are the interviewers looking for?

The interviewers are looking for candidates with good academic credentials, have a good understanding of their historical specialism, but also understand how history works. Candidates need to demonstrate an enthusiasm for history and show that they can communicate this to young people. Candidates need to show that they are reflective and can comment upon their own experience of being taught or from observation in school lucidly. Candidates need to be aware of how pupils may view history in schools and the pressures that teachers face in their everyday work.
We are clearly not looking for the ‘finished article’ at this stage, but looking to identify candidates’ potential to teach history well.

